
 

Are you the component we need?!? Open-minded, team player, 

passionate and hard-working?  
 

Find out by searching our job openings and learning why it’s great to work 
at Taiyo Yuden (U.S.A.) Inc. 
 
TOP TEN Great Things about Taiyo Yuden (U.S.A.) Inc. 
 

1. Innovative / Best in Class Product Line 

2. Management Philosophy: Our management philosophy focuses on "employee well-being," 

"betterment of local communities" and "responsibility to provide returns to shareholders." 

3. Large company transactions with a small company feel 

4. Emphasis on employee growth and promoting from within 

5. Fast paced, constantly changing, never boring work environment 

6. Diverse work force and office culture 

7. Open door policy with managers and opportunities to be HEARD 

8. Top down commitment to wellness and employee health – San Diego Business Journal 2014, 

2015 & 2016 Healthiest Company Nominee  

9. Great employee benefit package including health, dental, vision, life, flexible spending, 401k with 

match, bonus plan and MORE… 

10. THE PEOPLE!!  

Junior Sales & Marketing Analyst (San Diego) 

 

May 16, 2019 

 

ABOUT TAIYO YUDEN: 

Taiyo Yuden (U.S.A.) Inc., or (UTY), produces surface-mount and leaded passive electronic components 

as well as functional modules that incorporate active components. Product lines include capacitors, 

inductors, ferrite beads, EMI filters, ferrite cores, resonators and LC filters, functional modules, Energy 

Devices (Super Capacitors), and SAW/FBAR filters and modules. UTY is a wholly owned subsidiary of a 

Taiyo Yuden Co., Ltd. We manage all sales, distribution and related operations for North and South 

America. The US operations headquarters is located in Solana Beach, California. UTY has sales offices 

throughout the US and Canada. We operate warehouses in Torrance, California and McAllen, Texas. 

 

GENERAL SUMMARY: 
This person should be able to work proactively to increase sales by coordinating product-related 
information and presentations for the sales department in order to maximize opportunities for both 
existing and new businesses. They will be able to communicate closely with company’s HQ (in Japan). 
The candidate must be able to read, write and speak Japanese fluently. 
 
ESSENTIAL JOB FUNCTIONS: 
This person will take full responsibility and exhibit strong leadership with the below required functions 
and assigned projects. They will also propose improvements and develop new methods independently 
(without manager’s specific instructions).  
 

1. Sales / Forecasts / Order Analysis:   



a. Create and submit the seven-month forecast to headquarters and factory 
b. Prepare order/sales status summary report on a weekly and monthly basis 
c. Ensure thorough review of sales forecasts; including gap analysis between the forecast 

and actual orders/sales and plan; pursue resolution with sales employees as necessary 
d. Distribute reports and analysis to management and sales employees 
e. Responsible window person for HQ systems (AGNIS/ATAC3), and responding to HQ and 

factory requests 
 

2. Project Planning Support (for mid and long-term projections):  
a. Provide support to managers in the development of the annual sales plans, midterm and 

long term.  
b. Identify areas of concern regarding the annual, mid-term and long-term plans and 

request outside sales to update the numbers 
c. Provide sales planning related reports and analysis to managers and accounting team 

 
3. Master Database Management & Analysis:  

a. Register new items into SAP masters and notify related internal departments 
b. Process new customer registrations in both SAP and the HQ system  
c. Manage several masters in SAP, the HQ system, and CRM (accounts, materials, contacts, 

etc.) 
 

4. SharePoint (Sales):  
a. Provide continual improvement of the SharePoint sales site to ensure sales staff has 

visibility of necessary information 
 

5. SAP:  
a. Assist sales employees in the use of SAP by providing instructions, technical advice and 

training.  
b. Coordinate with the Information Systems Department (both domestic and at HQ) for the 

development and upgrading of certain systems in SAP and train related sales employees 
 

6. Sales Meeting:  
a. Coordinate, attend and support the monthly sales meeting.  
b. Prepare necessary presentations for the meeting and publish sales meeting minutes on 

SharePoint in a timely manner. 
 

7.  Sales Expansion Theme:  
a. Check promotion theme contents and request sales for updates/amendments.  
b. Instruct the sales team to input new themes, previously not covered; including creating 

a summary for management and/or for the monthly sales meeting. 
 

8. Other:  
a. Perform other related duties and projects as assigned by management and by HQ 

 
EDUCATION AND EXPERIENCE: 
Education: BA degree or equivalent; 0-2 years data analysis, and administrative assistant experience. 
 
KNOWLEDGE, SKILLS AND ABILITIES: 



- Strong communication skills. Japanese speaker is required. 
- Skills in database mining and analysis. 
- Skills and experience working with large amounts of data with the ability to quick sort through 

information and analyze critical factors. 
- Knowledge of and skill in computer software programs (Outlook, Word, Excel, PowerPoint, Access, 

CRM and SharePoint). 
- Ability to pay close attention to detail and handle multi-task assignments. 
- Ability to respond to frequent pressure to meet deadlines when work speed and sustained accuracy 

are paramount. 
- Ability to communicate with co-workers, and business contacts in a courteous and professional 

manner. 
- Ability to work closely with senior management. 
 
OTHER SKILLS AND ABILITIES: 
- Continuous sitting and some standing. 
- Ability to lift and carry boxes or objects that weigh 20lbs or heavier 
- Ability to withstand long airplane journeys in the course of business. 
 

 
 


